Background: Health care career pipeline training programs are one solution to increasing the number of minority and underrepresented health care providers. The Chicago Cancer Health Equity Collaborative (ChicagoCHEC) Research Fellows Program, a tri-institutional effort between the University of Illinois at Chicago (UIC), Northeastern Illinois University (NEIU), and Northwestern University (NU), provides a holistic, 8-week summer research fellowship that facilitates self-reflection, professional development, and exposes and guides the novice undergraduate and postbaccalaureate student toward a health care career inclusive of research and scientific discovery.
THE EDUCATIONAL EXCELLENCE GAP
T he Excellence Gap is defined as the "differences between subgroups of students performing at the highest level of achievement." 1 In addition to the widening excellence gap, there is also inequity as it pertains to the representation of minority students in health care fields. Health care career pipeline programming are one potential solution; however, despite the efforts of existing pipeline programs, minority students remain underrepresented in health care professions. [5] [6] [7] Firstgeneration students who reside in poverty and violenceplagued neighborhoods often face tremendous challenges, both in their neighborhood and in the classroom. While striving to achieve academic and career success they have to cope with socioemotional, economic, and familial stressors. 8 Although it is important to acknowledge the complexity of stressors that accompany students residing in volatile environments, it is equally crucial to ensure that underrepresented students are provided the same opportunities as their nonminority peers to advance in fields of choice. study also listed limited knowledge of career pathways and poor access to African American role models as barriers to pursuing medical careers. 9, 10 Research teams that spearhead pipeline programming targeting underrepresented students must take into account the decades of educational inequality that applicants to their programs might have encountered. 
METHODS

Program Development and Student Recruitment
The In an effort to remain consistent in targeting underrepresented undergraduate students, eligibility criteria for the program were specified and program spots were opened for NU, UIC, NEIU, and local community college students, with strong targeting of the Chicago community colleges. Emphasis was placed on moving students into successful and impactful health care careers, but also in moving students from a 2-year to a 4-year institution in the case of community college students. Eligibility criteria for the program specifies that students be a 1) rising sophomore, junior, or senior, at NEIU, Weekly, the fellows presented information pertaining to college readiness, developing personal story, accessing valuable campus resources, financial planning, well-being, and health care career options in highly interactive workshops. Research fellows organically planned workshops that included expeditionary learning models, theater, and storytelling techniques.
Facilitation of these workshops allowed fellows to enhance imperative and inherent leadership skills and nurtured the beginning of sustaining mentoring over time.
Inclusion of Nontraditional Students
In contrast with other STEM pipeline programs that initially focus on laboratory placements and wet laboratory activities, the research fellows program accepts students from 
RESULTS AND DISCUSSION
Two hundred forty individuals have applied to the ChicagoCHEC Research Fellows program to date, with 48 students having been an active fellow (including senior fellows). We report findings solely from cohorts 2 and 3 in this report. More than one-half of the fellows identify as a minority and a large majority (69% in cohort 2; 59% cohort 3) are first-generation college students (Table 1) . Within the past year, we have paid close attention to improving recruitment of certain underrepresented minority groups, such as African American males, while also not jeopardizing the standards and integrity of our recruitment and acceptance process.
The program has noted some challenges as it pertains to the one cohort model. Although most students deeply value the group experience, some students have expressed frustration concerning the lack of consistent individual attention the program offers or the lack of traditional laboratory experiences.
One fellow stated that they "expected more technical skills to be taught," and another acknowledged that "different interests are hard to combine." As we select and begin our fourth institutions. According to a study examining undergraduate characteristics that predicted persistence into graduate training, laboratory experiences that sparked the "curiosity to discover something new" was important for novice researchers. [13] [14] [15] Owing to the overall mission of this program, the idea of laboratory experiences and placement remains a crucial component to our program. With the our enhanced mentor and placement model, we will equip students not only with the (Table 3) , and report changes in fellow attitudes toward their career trajectories. One fellow noted that ChicagoCHEC helped to "broaden 
CONCLUSIONS
Leadership of the ChicagoCHEC Research Fellows
Program recognizes that, although it is too early to determine (75) 1 (7) 1 (7) 13 ( Transitioned from 4-year college to medical school 3
Transitioned from 4-year college to graduate level program or other training in health care 4
Presented scholarly work after the fellowship 8
Obtained employment/internship in a ChicagoCHEC-affiliated project/laboratory 4 a Students listed above are not mutually exclusive. Includes tracking from cohorts 1 and 2. Tracking for cohort 3 has not started at the time of the writing of this article.
